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Introductory Note

This report amends and restates the current report on Form 8-K of Akamai Technologies, Inc. (the “Company”) filed with the Securities
and Exchange Commission on February 6, 2014 (the “Original Filing”). The Original Filing included a table reflecting the grant date value of
restricted stock unit (“RSU”) awards granted to certain executives of the Company. The column providing information related to performance
RSUs was intended to reflect the grant date value of the maximum number of such performance RSUs that could be earned and vest; however,
the target value was mistakenly included, rather than the maximum. A corrected table is set forth below that reflects both target and maximum
amounts. No other changes have been made to the text of the Original Filing. The text of Item 5.02 in the Original Filing is amended and
restated below in its entirety:



Item 5.02     Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On January 31, 2014, the Compensation Committee of the Board of Directors of Akamai Technologies, Inc. ("Akamai" or the
"Company") adopted cash and equity compensation programs for 2014 for the following individuals (our principal executive officer, principal
financial officer and other named executive officers): F. Thomson Leighton, Chief Executive Officer; James Benson, Chief Financial Officer;
Melanie Haratunian, Executive Vice President and General Counsel; Robert Hughes, President - Worldwide Operations; and Rick McConnell,
President - Products & Development (each, an “Executive” and collectively, the “Executives”).

The cash incentive components of the 2014 compensation program provide for an annual base salary and a cash bonus, the amount of
such bonus to be determined based upon the achievement of certain pre-determined individual and corporate performance objectives. Each
Executive’s cash bonus is weighted as follows: 40% based on Akamai’s achievement of a specified revenue target for fiscal year 2014; 40%
based on Akamai’s achievement of a specified non-GAAP operating income target for fiscal year 2014; and 20% based on achievement of
individual or departmental performance goals. Calculation of performance against the revenue and non-GAAP operating income targets will
take into account the impact of foreign currency fluctuations. The new base salary will take effect on April 1, 2014. Below we use the term
“2014 base salary earnings” to refer to the aggregate amount of base salary paid to an Executive during the 2014 calendar year.

For Dr. Leighton, his base salary will be $1.00, with a target cash bonus equal to 100% of his 2014 base salary earnings. For Mr.
Benson, his new base salary will be $425,000, with a target cash bonus equal to 75% of his 2014 base salary earnings and a maximum cash
bonus equal to135% of his 2014 base salary earnings. For Ms. Haratunian, her new base salary will be $415,000, with a target cash bonus equal
to 75% of her 2014 base salary earnings and a maximum cash bonus equal to 135% of her 2014 base salary earnings. For Mr. Hughes, his new
base salary will be $515,000, with a target cash bonus equal to 100% of his 2014 base salary earnings and a maximum cash bonus equal to
180% of his 2014 base salary earnings. For Mr. McConnell, his new base salary will be $515,000, with a target cash bonus equal to 100% of his
2014 base salary earnings and a maximum cash bonus equal to 180% of his 2014 base salary earnings.

As described in the table below, the Compensation Committee also approved grants to each Executive of restricted stock units
(“RSUs”), in each case issuable pursuant to the Akamai Technologies, Inc. 2013 Stock Incentive Plan as follows:

Name
Dollar Value of Restricted Stock Units

with Annual Vesting Granted

Dollar Value of Performance-
Vested Restricted Stock Units
Granted (target deliverable)

Dollar Value of Performance-
Vested Restricted Stock Units

Granted (maximum deliverable)
F. Thomson Leighton $3,000,000 $4,500,000 $9,000,000
James Benson $800,000 $1,200,000 $2,400,000
Melanie Haratunian $560,000 $840,000 $1,680,000
Robert W. Hughes $1,200,000 $1,800,000 $3,600,000
Rick McConnell $1,200,000 $1,800,000 $3,600,000



    The RSUs will have an effective grant date of the second day following the Company’s release of financial results for fiscal year 2013; the
effective date is expected to be February 7, 2014. The number of RSUs to be issued will be calculated by dividing the dollar value set forth
above by the closing sale price of one share of the Company’s common stock on the effective grant date. Each RSU represents the right to
receive one share of Akamai common stock upon vesting.

RSUs with annual vesting vest as follows: 1/3 on each of the first, second and third anniversaries of the date of grant.

Vesting of performance-vested RSUs is subject to the Company’s performance against the following two-year financial performance
targets for 2014-2015 that have been established by the Compensation Committee (weighted as indicated by the associated percentage figures):

• revenue from the Company’s web experience, security, emerging products and carrier solutions (50%)
• revenue from the Company’s media delivery services and professional services (25%); and
• operating free cash flow earned by the Company (25%)

Calculation of performance against revenue and operating free cash flow targets will take into account the impact of foreign currency
fluctuations. For each metric, 90% achievement against target merits earning of 12.5% of the maximum number of RSUs issuable; 100%
achievement against target merits earning 50% of the maximum issuable number of RSUs issuable; and 110% achievement against target
merits earning the maximum number of performance-vested RSUs issuable. Incremental amounts of RSUs become issuable for percentage
achievement that falls between the milestone levels identified above. To the extent performance-vested RSUs become issuable, they will vest in
two equal 50% installments on the second and third anniversaries of the date of grant.

The foregoing description of the RSUs is qualified by the text of the relevant RSU agreements, the forms of each of which was
previously filed with the Securities and Exchange Commission on August 9, 2013.    
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