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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

1.    On February 3, 2016, the Compensation Committee of the Board of Directors of Akamai Technologies, Inc. ("Akamai" or the
"Company") adopted cash and equity compensation programs for 2016 for the following individuals (our principal executive officer, principal
financial officer and other named executive officers): F. Thomson Leighton, Chief Executive Officer; James Benson, Chief Financial Officer;
Melanie Haratunian, Executive Vice President and General Counsel; and Rick McConnell, President - Products & Development (each, an
“Executive” and collectively, the “Executives”).

The cash incentive components of the 2016 compensation program provide for an annual base salary and a cash bonus, the amount of
such bonus to be determined based upon the achievement against designated corporate performance objectives. Each Executive’s cash bonus is
weighted as follows: 50% based on Akamai’s achievement of a specified revenue target for fiscal year 2016 and 50% based on Akamai’s
achievement of a specified adjusted operating income target for fiscal year 2016. Calculation of performance against the revenue and adjusted
operating income targets will take into account the impact of foreign currency fluctuations.

For Dr. Leighton, his base salary will remain $1.00, with a target cash bonus equal to 100% of his 2016 salary and a maximum cash
bonus equal to 200% of his 2016 salary. For Mr. Benson, his base salary will remain $450,000, with a target cash bonus equal to 85% of his
2016 salary and a maximum cash bonus equal to 170% of his 2016 salary. For Ms. Haratunian, her base salary will remain $430,000, with a
target cash bonus equal to 75% of her 2016 salary and a maximum cash bonus equal to 150% of her 2016 salary. For Mr. McConnell, his base
salary will remain $530,000, with a target cash bonus equal to 100% of his 2016 salary and a maximum cash bonus equal to 200% of his 2016
salary.

As described in the table below, the Compensation Committee also approved grants to each Executive of restricted stock units
(“RSUs”), consisting of annual vesting RSUs, corporate performance-based vesting RSUs and stock performance-based vesting RSUs, in each
case issuable pursuant to the Akamai Technologies, Inc. 2013 Stock Incentive Plan as follows:

Name

Dollar Value of RSUs
with Annual Vesting

To Be Granted

Dollar Value of Corporate Performance-
Based RSUs To Be Granted

Dollar Value of Stock Performance-Based
Vested RSUs to Be Granted

 (target deliverable)
(maximum
deliverable)  (target deliverable)

 (maximum
deliverable)

Dr. Leighton $3,400,000 $3,400,000 $6,800,000 $1,700,000 $3,400,000
Mr. Benson $920,000 $920,000 $1,840,000 $460,000 $920,000
Ms. Haratunian $720,000 $720,000 $1,440,000 $360,000 $720,000
Mr. McConnell $1,400,000 $1,400,00 $2,800,000 $700,000 $1,400,000

    The RSUs will be granted on the second day following the Company’s release of financial results for fiscal year 2015; the date of grant is
expected to be February 11, 2016. The number of RSUs to be issued will be calculated by dividing the dollar value set forth above by the
closing sale price of one share of the Company’s common stock on the grant date (in the case of performance-based RSUs the number shall be
based off of the maximum deliverable). Each RSU represents the right to receive one share of Akamai common stock upon vesting.

RSUs with annual vesting vest as follows: 1/3 on each of the first, second and third anniversaries of the date of grant.



Vesting of corporate performance-based RSUs is subject to the Company’s performance against equally weighted revenue and non-
GAAP earnings per share targets over fiscal years 2016, 2017 and 2018, taking into account the impact of foreign currency fluctuations. The
Compensation Committee will establish annual revenue and earnings per share goals at the beginning of each of fiscal years 2016, 2017 and
2018; each year’s performance is equally weighted in determining the aggregate number of RSUs earned. Performance at 100% of target earns
the target number of RSUs. Eligible vesting commences if the Company exceeds 90% of the target; 110% performance against target merits
earning the maximum number of RSUs issuable. Performance between such levels will be proportionately awarded on a straight-line
interpolation. Earned RSUs will vest on the date that the Company’s fiscal 2018 financial results are certified.

Vesting of stock performance-based RSUs is based on the total shareholder return (“TSR”) of the Company’s common stock relative to
companies in the S&P 500 Information Technology Index (the “Index Group”) over calendar years 2016, 2017 and 2018. TSR will be
calculated as the average closing price of the Company’s stock over the last 90 trading days of 2018 plus the aggregate value of dividends per
share issued by the Company during the 2016-2018 period minus the average closing price of the Company’s stock over the 90 trading days
prior to January 1, 2016 dividing by the average closing price of the Company’s stock over the 90 trading days prior to January 1, 2016. If the
Company’s TSR over the Performance Period is at the 50th percentile when ranked against the TSRs of companies in the Index Group, 100% of
the target number of RSUs will be eligible to vest. For every percentile by which the Company’s TSR ranking within the Index Group exceeds
the 50th percentile, the number of RSUs eligible to vest will increase by 3.33% of target, up to a maximum of 200% of target if the Company’s
TSR ranking is at the 80th percentile. For every percentile by which the Company’s TSR ranking within the Index Group is below the 50th

percentile, the number of RSUs eligible to vest will decrease by 3%, with no payout if the Company’s TSR ranking is below the 25th percentile.
Earned RSUs will vest on the date that the Company’s fiscal 2018 financial results are certified.

The form of time-based vesting RSU agreement was previously filed with the Securities and Exchange Commission (the
“Commission”) on August 9, 2013, and the form of performance-based vesting RSU Agreement was previously filed with the Commission on
February 6, 2015.

2.    On February 9, 2016, the Company announced that Robert W. Hughes intends to resign from his position as its President-
Worldwide Operations effective March 31, 2016. In connection with his resignation, the Company and Mr. Hughes entered into a Separation
and Release Agreement, dated February 9, 2016, setting forth certain matters related to his departure. Mr. Hughes has agreed to remain
employed by the Company as an advisor to the Chief Executive Officer for a period of up to 12 months to assist with transitioning his duties
and responsibilities. He is to be paid a salary of $10,000 per month in this role. Following final termination of his employment with the
Company, Mr. Hughes will receive the severance benefits payable to executives under the Akamai Technologies, Inc. Executive Severance Pay
Plan; specifically, a lump sum payment equal to the sum of his salary as of March 31, 2016 and a target bonus amount equal to 100% of such
salary, as well as continuation of certain health insurance benefits. The Separation and Release Agreement further provides that the Change in
Control Agreement previously entered into between the Company and Mr. Hughes shall remain in effect until the end of his employment with
the Company. A copy of the Separation Agreement is filed as Exhibit 99.1 to this Current Report on Form 8-K. The Executive Severance Pay
Plan was previously filed with the Commission on July 23, 2012 and the form of Change in Control Agreement was previously filed with the
Commission on November 17, 2015.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits

Exhibit 99.1 Separation and Release Agreement dated February 9, 2016 between the Company and Robert W. Hughes



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

Date: February 9, 2016

 

/s/ Melanie Haratunian 

 
Melanie Haratunian, Executive Vice President and
General Counsel

EXHIBIT INDEX

Exhibit 99.1 Separation and Release Agreement dated February 9, 2016 between the Company and Robert W. Hughes



EXHIBIT 99.1

SEPARATION AND RELEASE AGREEMENT

This Separation and Release Agreement (the “Agreement”) is made by and between Akamai Technologies, Inc. (the “Company”) and
Robert Hughes (the “Executive”) (collectively, the “Parties”).

In consideration of the promises and conditions set forth herein, the receipt and sufficiency of which are hereby acknowledged, and
provided this Agreement is signed no later than February 8, 2016, the Parties agree as follows:

1. Resignation as President Worldwide Operations - On March 31, 2016, the Executive will resign in writing from his positions as
President Worldwide Operations of the Company, with his resignation to be effective on such date.

2. Executive Advisor to the CEO - Beginning on April 1, 2016 and until the earlier of (w) the date the Executive is terminated by the
Company for any reason other than for cause as “cause” is defined by paragraphs 3(i) and 3(iii) of the Executive Severance Pay Plan,
as amended (“ESSP”), (x) March 31, 2017, (y) the date that the Executive accepts employment with another entity and (z) the date the
Executive resigns (the “Separation Date”) the Executive will (a) serve as part-time Executive Advisor, reporting to the Chief Executive
Officer (the “CEO”), and (b) receive a base salary of $10,000 per month, less applicable tax and withholdings, vest in his equity, and
participate in the Company’s health, dental, life and AD&D insurance plans (as described in the applicable plan documents), provided
in each case that he abides by the terms of this Agreement. The Executive will not be considered to have accepted employment with
another entity as contemplated in section (y) above if he (i) serves as a member of a board of directors, (ii) provides part-time services
to another entity pursuant to a consulting agreement, (iii) accepts speaking engagements for compensation or (iv) provides part-time
advisory services to another entity so long as no entity for whom the Executive provides services under (i)-(iv) above is a competitor,
as that concept is defined in paragraph 1(a) of the Non-Competition, Non-Solicitation, Proprietary and Confidential Information and
Developments Agreement. The Executive agrees that, in his role as Executive Advisor, he will perform to the best of his ability those
tasks and responsibilities designated from time to time by the CEO, and that during this period he will provide all reasonable
cooperation to the Company, including but not limited to, assisting the Company in transitioning the job duties he performed while at
the Company, and performing any other tasks as reasonably requested by the Company. For avoidance of doubt, the Executive is not
eligible for a new 2016 or 2017 bonus nor is he eligible to receive equity grants in 2016 or 2017. The Executive’s employment with the
Company shall end on the Separation Date. Not withstanding the executive compensation program requirement of the CIC Agreement,
the Executive shall remain eligible to receive the benefits of the Executive’s December 17, 2015 Change in Control and Severance
Agreement (the “CIC Agreement”) until the Separation Date.

3. Separation Arrangement - Within 60 days of the Separation Date, the Company will provide the Executive the severance benefits
described in the Company’s ESSP, which includes (a) an amount equal to one (1) year of the Executive’s base salary as it is March 31,
2016 (“Base Salary”), (b) a Bonus in amount equal to 100 % of the Executive’s Base Salary and (c) up to 12 months of continued
health and dental insurance coverage under the Consolidated Omnibus Budget Reconciliation Act (COBRA) so long as the Executive
elects and enrolls in COBRA, and provided that the Executive signs and returns on his Separation Date the Additional Release of
Claims attached hereto as Attachment A (the “Additional Release”) and does not revoke such Additional Release. The Parties agree
that Paragraph 4(h) of the ESSP is inapplicable to the Executive.

4. References - An Akamai reference shall be limited to information confirming the Executive’s dates of employment, job title on March
31, 2016 and verifying compensation at the time of the Separation Date. Please direct reference inquiries to Akamai’s Human
Resources Department. Personal references from Akamai executives may be available at the executive’s discretion.



5. Non-Disparagement - The Executive agrees not to make any false, disparaging or derogatory statements to any person (including any
media outlet, industry group, investor, securities professional, employer, financial institution or current or former employee, consultant,
client or customer of the Company) regarding the Company or any of its directors, officers, employees, agents or representatives or the
Company’s operations, business affairs or financial condition. For the avoidance of doubt, this means that the Executive shall not
denigrate the Company, verbally or in writing, about its leadership, market position, current and future prospects, financial situation,
products, services, or in any other regard. The Company will, in turn, instruct its Directors and executive officers to refrain from
making any false, disparaging or derogatory statements about the Executive.

6. Confidentiality - To the extent permitted by law, the Parties agree that the terms and contents of this Agreement and the Additional
Release and any negotiations and discussions resulting in this Agreement and the Additional Release (the “Discussions”), shall be
maintained as confidential and shall not be disclosed to any third party; provided, however, that (a) the Parties may disclose the
Discussions as may be necessary and appropriate to their respective attorneys, tax advisors, insurers, financial advisors, and
accountants, provided that each Party must, prior to disclosure, inform any such parties of, and obtain their agreement to be bound by,
this confidentiality provision; and (b) the Company may disclose the Discussions to the extent required by law or its business needs.

7. Continuing Obligations - The Executive acknowledges and reaffirms his obligation to keep confidential and not to disclose any and
all non-public information concerning the Company that he acquired during the course of his employment with the Company,
including, but not limited to, any non-public information concerning the Company’s business, business prospects and financial
condition.

8. Cooperation - To the extent permitted by law, the Executive agrees to cooperate fully with the Company in the defense or prosecution
of any claims or actions which already have been brought, are currently pending, or which may be brought in the future against or on
behalf of the Company whether before a state or federal court, any state or federal government agency or regulator, or a mediator or
arbitrator. The Executive’s full cooperation in connection with such claims or actions shall include, but not be limited to, being
available to meet with counsel to prepare its claims or defenses, to prepare for trial or discovery or an administrative hearing or a
mediation or arbitration and to act as a witness when requested by the Company at reasonable times designated by the Company. The
Executive agrees that he will promptly notify Melanie Haratunian, General Counsel, Akamai Technologies, Inc., 150 Broadway,
Cambridge, MA 02142 (or her successor or designee) in the event that he is served with a subpoena or in the event that he is asked to
provide a third party with information concerning any actual or potential complaint or claim against the Company and will make no
disclosure until the Company has had a reasonable opportunity to contest the right of the requesting party or entity to such disclosure.

9. Release - The Executive for himself and for his heirs, executors, administrators, trustees, legal representatives and assigns hereby fully,
forever, irrevocably and unconditionally releases, waives, remises and discharges the Company, its affiliates, subsidiaries, parent
companies, predecessors, and successors, and all of their respective past and present officers, directors, stockholders, partners,
members, employees, agents, representatives, plan administrators, attorneys, insurers and fiduciaries (each in their individual and
corporate capacities) (collectively, the “Released Parties”) from, and agrees to not in any manner institute, prosecute or pursue, any and
all claims, charges, complaints, demands, actions, causes of action, suits, rights, debts, sums of money, costs, accounts, reckonings,
covenants, contracts, agreements, promises, doings, omissions, damages, executions, obligations, liabilities, and expenses (including
attorneys’ fees and costs), of every kind and nature that he ever had or now has against any or all of the Released Parties, whether in
law or equity, at common law or under any statute, rule, regulation, order or law, whether federal, international, state, or local, on any
grounds whatsoever, including, but not limited to, any and all claims arising out of or relating to his employment with and/or separation
from the Company, including, but not limited to, any claims under the federal or state Constitutions, Civil Rights Act of 1866, the Civil
Rights Act of 1991, the Americans with Disabilities Act of 1990, the Family and Medical Leave Act of 1993, the Immigration Reform
and Control Act of 1986, Fair Labor Standards Act, the National Labor Relations Act, the Consolidated Omnibus Budget
Reconciliation Act of 1985 (COBRA), Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, as
amended by the Older Workers Benefits Protection Act, the Equal Pay Act, the Rehabilitation Act of 1973, the Employee Retirement
Income Security Act of



1974, as amended, the Racketeer Influenced and Corrupt Organizations Act, Section 1981 of Title 42 of the United States Code and/or
any other state statutes, rules, regulations, orders or laws concerning payment of wages, civil rights, discrimination, disability, family
leave and/or labor and employment as well as any claim for breach of contract (which shall include, without limitation, all claims
arising out of or related to the CIC Agreement which the Executive acknowledge is terminated on the Separation Date).
The Executive understands that this release includes unknown claims. The Executive waives and releases any and all rights he has or
may have with respect to the Company under any state, local, or federal law, statute, rule, order or regulation that preserves unknown
claims or affords rights substantially the same or similar to the following:

"A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR SUSPECT TO
EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY HIM OR HER MUST

HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR."

The Executive hereby expressly agrees that this release shall extend and apply to all unknown, unsuspected and unanticipated injuries
and damages as well as those that are now known or disclosed. To the extent the Executive has any claims against the Company, which
are not released herein and/or to the extent any statute, rule, or law would limit in any way the effectiveness or scope of this release, the
Executive hereby assigns such claim(s) to the Company. Excepted from this release are claims based on a breach of this Agreement
and/or claims based on a breach of the CIC Agreement.

10. Nature of Agreement - The Executive and the Company understand and agree that this Agreement, together with the Additional
Release, is a separation agreement and does not constitute an admission of liability or wrongdoing on the part of the Company or the
Executive.

11. Tax Provision - In connection with the separation arrangement provided to the Executive pursuant to this Agreement and the
Additional Release, the Company shall withhold and remit to the tax authorities the amounts required under applicable law, and the
Executive shall be responsible for all applicable taxes with respect to such arrangement under applicable law. The Executive
acknowledges that he is not relying upon advice or representation of the Company with respect to the tax treatment of any of the money
or benefits set forth in this Agreement.

12. Unemployment Benefits -- Akamai will not oppose the Executive’s receipt of unemployment compensation benefits if he applies for
these benefits. (Eligibility determinations are made by applicable state agencies.)

13. Outplacement -- To assist with employment transition, the Company will sponsor the Executive’s participation in an outplacement
services program at an outplacement provider selected by the Company. No cash payments will be made in lieu of outplacement
services.

14. Acknowledgments - The Executive acknowledges that he has been given a reasonable amount of time to consider this Agreement and
at least forty-five (45) days to consider the Additional Release, that the Company is hereby advising him to consult with an attorney of
his own choosing prior to signing this Agreement and the Additional Release and that he has had the opportunity to consult with an
attorney if he chose to do so The Executive understands that he may revoke the Additional Release for a period of seven (7) days after
he signs the Additional Release, and the Additional Release shall not be effective or enforceable until the expiration of this seven (7)
day period. The Executive understands and agrees that by entering into the Additional Release he is waiving any and all rights or
claims he may have under the Age Discrimination in Employment Act, as amended by the Older Workers Benefit Protection Act, and
that he has received consideration beyond that to which he was previously entitled

15. Voluntary Assent - The Executive affirms that no other promises or agreements of any kind have been made to or with him by any
person or entity whatsoever to cause him to sign this Agreement or the Additional Release, and that he fully understands the meaning
and intent of this Agreement and the Additional Release. The Executive further states and represents that he has carefully read this
Agreement and the Additional Release, understands the contents herein, freely and voluntarily assents to all of the terms and conditions
hereof, and signs his name of his own free act.



16. Amendment - This Agreement and the Additional Release shall be binding upon the Parties and may not be modified in any manner,
except by an instrument in writing of concurrent or subsequent date signed by duly authorized representatives of the Parties hereto.
This Agreement and the Additional Release are binding upon and shall inure to the benefit of the Parties and their respective agents,
assigns, heirs, executors, successors and administrators.

17. Waiver of Rights - No delay or omission by the Company in exercising any right under this Agreement or the Additional Release shall
operate as a waiver of that or any other right. A waiver or consent given by the Company on any one occasion shall be effective only in
that instance and shall not be construed as a bar to or waiver of any right on any other occasion.

18. Validity - Should any provision of this Agreement or the Additional Release be declared or be determined by any court of competent
jurisdiction to be illegal or invalid, the validity of the remaining parts, terms or provisions shall not be affected thereby and said illegal
or invalid part, term or provision shall be deemed not to be a part of this Agreement or the Additional Release.

19. Applicable Law - This Agreement and the Additional Release shall be interpreted and construed by the laws of the Commonwealth of
Massachusetts, without regard to conflict of laws provisions. The Executive hereby irrevocably submits to and acknowledges and
recognizes the jurisdiction of the courts of the Commonwealth of Massachusetts, or if appropriate, a federal court located in
Massachusetts (which courts, for purposes of this Agreement and the Additional Release, are the only courts of competent jurisdiction),
over any suit, action or other proceeding arising out of, under or in connection with this Agreement or the Additional Release or the
subject matter thereof.

20. Entire Agreement - This Agreement and the Additional Release contain and constitute the entire understanding and agreement
between the Parties hereto with respect to the Executive’s separation from the Company and his settlement of claims against the
Company. In addition, the Executive and the Company remain parties to the CIC Agreement and the Non-Competition, Non-
Solicitation, Proprietary and Confidential Information and Development Agreement executed February 26, 2013 (collectively, the
"Employment Agreements"), that the Employment Agreements are in full force and effect and in the event of any conflict between the
terms of this Agreement and the terms of the Employment Agreements, the terms of this Agreement shall prevail and supersede those
set forth in the Employment Agreements.  Furthermore, and for the avoidance of doubt, following his separation from employment, the
Executive will be entitled to receive only the compensation and benefits set forth in this Agreement, and shall not be eligible to receive
the compensation and benefits set forth in paragraphs 3 and 4 of the CIC Agreement. 

21. Counterparts. This Agreement may be executed in two (2) signature counterparts, each of which shall constitute an original, but all of
which taken together shall constitute one and the same instrument.

The Executive is advised to consult with an attorney of his choice before signing the Agreement or the Additional Release.

IN WITNESS WHEREOF, the Parties have freely and voluntarily entered into this Agreement effective as of the date set forth by the
signatures of the Parties below.

AKAMAI TECHNOLOGIES, INC.

By: /s/ James Gemmell                 Date: 2/9/2016
EVP, Chief Human Resources Officer
        
Robert Hughes

            
/s/ Robert Hughes                 Date: 2/9/2016            



ATTACHMENT A

ADDITIONAL RELEASE OF CLAIMS

1. Release - In consideration of the separation arrangement, money and benefits set forth in the Agreement, the receipt and sufficiency of
which is hereby acknowledged, the Executive individually and for his heirs, executors, administrators, trustees, legal representatives
and assigns hereby fully, forever, irrevocably and unconditionally releases, waives, remises and discharges the Company, its affiliates,
subsidiaries, parent companies, predecessors, and successors, and all of their respective past and present officers, directors,
stockholders, partners, members, employees, agents, representatives, plan administrators, attorneys, insurers and fiduciaries (each in
their individual and corporate capacities) (collectively, the “Released Parties”) from, and agrees to not in any manner institute,
prosecute or pursue, any and all claims, charges, complaints, demands, actions, causes of action, suits, rights, debts, sums of money,
costs, accounts, reckonings, covenants, contracts, agreements, promises, doings, omissions, damages, executions, obligations,
liabilities, and expenses (including attorneys’ fees and costs), of every kind and nature that he ever had or now has against any or all of
the Released Parties, whether in law or equity, at common law or under any statute, rule, regulation, order or law, whether federal,
international, state, or local, on any grounds whatsoever, including, but not limited to, any and all claims arising out of or relating to his
employment with and/or separation from the Company, including, but not limited to, any claims under the federal or state
Constitutions, Civil Rights Act of 1866, the Civil Rights Act of 1991, the Americans with Disabilities Act of 1990, the Family and
Medical Leave Act of 1993, the Immigration Reform and Control Act of 1986, Fair Labor Standards Act, the National Labor Relations
Act, the Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA), Title VII of the Civil Rights Act of 1964, the Age
Discrimination in Employment Act, the Older Workers Benefits Protection Act, the Equal Pay Act, the Rehabilitation Act of 1973, the
Employee Retirement Income Security Act of 1974, as amended, the Racketeer Influenced and Corrupt Organizations Act, Section
1981 of Title 42 of the United States Code and/or any other state statutes, rules, regulations, orders or laws concerning payment of
wages, civil rights, discrimination, disability, family leave and/or labor and employment as well as any claim for breach of contract
(which shall include, without limitation, all claims arising out of or related to the Executive’s December 17, 2015 Change of Control
and Severance Agreement).
The Executive understands that this release includes unknown claims. The Executive waives and releases any and all rights he has or
may have with respect to the Company under any state, local, or federal law, statute, rule, order or regulation that preserves unknown
claims or affords rights substantially the same or similar to the following:

"A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR SUSPECT TO
EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY HIM OR HER MUST
HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR."

The Executive hereby expressly agrees that this release shall extend and apply to all unknown, unsuspected and unanticipated injuries
and damages as well as those that are now known or disclosed. To the extent the Executive has any claims against the Company, which
are not released herein and/or to the extent any statute, rule, or law would limit in any way the effectiveness or scope of this release, the
Executive hereby assigns such claim(s) to the Company. Excepted from this release are claims based on a breach of this Agreement
and/or claims based on a breach of the CIC Agreement.

2. Business Expenses and Compensation - The Executive acknowledges that he has been reimbursed by the Company for all business
expenses incurred in conjunction with the performance of his employment and that no other reimbursements are owed to him. The
Executive further acknowledges that he has received



payment in full for all services rendered in conjunction with his employment by the Company and that no other compensation is owed
to him except as provided in the Agreement.

3. Return of Company Property -- On or before your Separation Date, the Executive shall return to Akamai all Company documents
(and all copies thereof) and other Company property that you have had in your possession at any time including, but not limited to
Company reports, files, identification and access badges, notes, drawings, business plans and forecasts, financial information,
specifications, memoranda, records, software, credit cards, door and file keys, computer equipment (hardware and software), access
codes, disks and instructional manuals, as well as any materials that contain or embody any proprietary or confidential information of
the Company (and all reproductions thereof) and any and all other property of Akamai.

4. Acknowledgments - The Executive acknowledges that he has been given at least forty-five (45) days to consider this Additional
Release, and that the Company advised him to consult with an attorney of his own choosing prior to signing this Additional
Release. The Executive understands that he may revoke this Additional Release for a period of seven (7) days after he signs it by
notifying the CEO in writing, and the Additional Release shall not be effective or enforceable until the expiration of this seven (7) day
revocation period. The Executive understands and agrees that by entering into this Additional Release, he is waiving any and all rights
or claims he might have under the Age Discrimination in Employment Act, as amended by the Older Workers Benefits Protection Act,
and that he has received consideration beyond that to which he was previously entitled.

Robert Hughes

            
____________________________         Date: ___________________                    

To be signed and returned on, but not before, the Separation Date.


